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g) “University” means the University of Calgary. 

4 Procedure Selection of a New Dean 

4.1 The President will identify the faculty to which the Dean will be appointed and outline 
the duties and responsibilities of the Dean and the desired skills and 
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An acting or interim Dean is not considered an incumbent Dean for the purposes of 
this procedure. 

4.9 If the incumbent Dean is willing to be considered for reappointment, the President 
will provide this information to the Provost and Vice-President (Academic) who will 
undertake the following: 

a) establish an Advisory Committee to review the performance of the incumbent 
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Delegation 

4.15 The President may delegate any of their responsibilities under this procedure, subject 
to any restrictions on the President’s ability to delegate imposed by the Board of 
Governors, the Post-Secondary Learning Act or the Delegation of Authority Policy. 

Quorum 

4.16 Attendance of the chair of the Advisory Committee and at least a majority of the 
 

4.16  t
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Appendix A: Composition of the Advisory Committee 

1. 
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