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Harassment Policy

i. unwelcome and inappropriate verbal, written, graphic or physical conduct, or
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4.8 The name of the Complainant and the Respondent and the circumstances of the
Complaint will not be disclosed to any person except where disclosure is hecessary
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5.2 The Associate Videresident (Human Resources) will:

a) ensure that a Harassment Awareness training program is developed and updated
and that Employees, Academic Staff Members, Appointees, and Postdoctoral
Scholarsare notified, as required by section 4.19;

b) provide support and advice to individuals raising issues of Harassment or
guestions or concerns relating to Harassment; and

c) respond to Complaints in accordance with this policy.

5.3 The Protected Disclosure Advisor will:

a) provide support and advice to individuals raising issues of Harassment or
guestions or concerns relating to Harassment; and
b) respond to Complaints in accordance with this policy.

5.4 The Student Conduct Office will:

a) provide support and advice to individls raising issues of Harassment or
guestions or concerns relating to Harassment; and
b) respond to Complaints in accordance with this policy.

5.5 Managers, supervisors, and deans will:

a) provide support and advice to individuals raising issues of Harassment; and

b) direct Complaints to the Associate \Aeeesident (Human Resources), the
Student Conduct Office or the Protected Disclosure Advisor in accordance with
this policy.

5.6 Campus Security will:

a) provide support and advice to individuals raising éssaf Harassment; and

b) direct Complaints to the Associate \Aeeesident (Human Resources), the
Student Conduct Office or the Protected Disclosure Advisor in accordance with
this policy.

5.7 Individuals will:
a) be familiar with this policy and act in accordanei¢h it.

6 Related Policies Code of Conduct
Student NorAcademic Misconduct Policy
Workplace Violence Policy

7 Related Procedures Workplace Investigation Procedure
Protected Disclosure, Procedure for
Student NorAcademic Misconduct Procedure

8 References Alberta Human Rights A®RSA 2000, c-25.5
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https://www.ucalgary.ca/legal-services/university-policies-procedures/student-non-academic-misconduct-policy
https://www.ucalgary.ca/legal-services/university-policies-procedures/workplace-violence-policy
https://www.ucalgary.ca/legal-services/university-policies-procedures/workplace-investigation-procedure
https://www.ucalgary.ca/legal-services/university-policies-procedures/protected-disclosure-procedure
https://www.ucalgary.ca/legal-services/university-policies-procedures/student-non-academic-misconduct-procedure
http://canlii.ca/t/81xx
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9 History December 2, 2015 Approved. This policy replaces the Sexual Harassment Policy |
January 1, 2016 Effective.
May 14, 2018 Editorial Revision. Updated “Student” definition.
January 1, 2020 Editorial Revision. Updated format and links.
April 17, 2023 Editorial Revision Updated' ODEPD definitionto PDRI
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